
 

LANGUAGE AND PORTRAYAL POLICY 
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1.​ Purpose 
The World Flying Disc Federation (WFDF) is committed to fostering a global sporting 
environment that is equitable, inclusive, respectful, and accessible to all participants. This 
Policy establishes principles and standards for language, communication, translation, and 
representation across all WFDF activities. It seeks to: 

●​ Ensure fairness and equity in all language use and portrayals. 
●​ Respect and reflect the diverse cultural, gender, and linguistic backgrounds within 

the global WFDF community. 
●​ Establish communication practices that align with the values of Spirit of the Game. 
●​ Support transparency and effective communication. 
●​ Reduce language barriers to participation and engagement. 

2.​ Scope and Applicability 
This policy applies to all WFDF stakeholders, including the Board, Management Staff, 
volunteers, and Member National Federations, across all communications and 
representations, such as governance documents, event communications, digital content, 
and media releases. 

3.​ Guiding Principles 
The guiding principles for the Policy include: 

●​ Inclusion: Language and portrayals should foster a welcoming environment in 
which all individuals feel respected, valued, and able to participate fully. 

●​ Equity: Language and portrayals should promote fairness and avoid reinforcing 
barriers, stereotypes, or systemic disadvantages. 

●​ Diversity: Language and portrayals should recognize and celebrate the cultural, 
linguistic, regional, and social diversity of the global community. 

●​ Respect: Language and portrayals should reflect dignity, professionalism, and 
consideration for others. 

●​ Transparency: Communication processes and standards should be clear, 
consistent, and accountable. 

4.​ Communication Standards 
WFDF is committed to gender-inclusive, non-discriminatory, and person-centered 
language that respects self-identified names and pronouns. Communications should 
avoid stereotypes, gendered success comparisons, and assumptions based on personal 
characteristics. 

●​ Use gender-inclusive and non-discriminatory language. 
●​ Use gender-neutral terminology where applicable. 
●​ Respect individuals' self-identified names, pronouns, and identities. 
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●​ Avoid assumptions based on gender, race, ethnicity, nationality, disability, religion, 
age, sexual orientation, socioeconomic status, or other characteristics. 

●​ Prioritize person-centered and respectful language. 
●​ Use bias-free language and avoid expressions or words that compare one gender 

to another and/or imply the superiority of one gender over the other (e.g., avoiding 
phrases like "plays like a man" or "catfight"). 

●​ When referring to adults, use "women/men" or "female/male," not "girls/boys" or 
"ladies," unless referring to minors. 

●​ Use gender-neutral nouns where possible (e.g., "Spokesperson" instead of 
"Spokesman," "Chair" or "Chairperson" instead of "Chairman," and "Partner" or 
"Spouse" instead of "Husband/Wife"). 

●​ When describing performance, use adjectives that apply to all genders such as 
"powerful," "strong," "athletic," "determined," or "graceful." 

●​ Respect individuals’ self-determined identification by using the correct name and 
pronouns, even if they differ from those assigned at birth (e.g., using "they/them" 
when gender is unknown or irrelevant; referring to "athletes," "players," 
"participants," or "officials" instead of unnecessarily gendered terms; and using 
"one-on-one defense" instead of "man-to-man defense" where applicable). 

4.1.​ Respectful Portrayal of Transgender Sportspeople and Athletes with Sex 
Variations 

WFDF affirms the right of every person, irrespective of their gender identity or sex 
variations, to participate in sport without discrimination. Communications must be 
accurate, responsible, and respectful and only be referenced if strictly relevant. 

Coverage should focus on: 

●​ Centering the person's voice and experience in their role in sport, focusing 
on their skills and achievements, not solely their gender identity or medical 
history. 

●​ Not speculating about a person's identity or medical history, deadnaming 
(referring to a previous name), or misgendering (using an incorrect 
gender). 

5.​ Cultural and Linguistic Considerations 
WFDF recognizes that language carries cultural meaning and context. Communications 
should: 

●​ Respect cultural differences and local contexts. 
●​ Avoid idioms, jargon, slang, or references that may not translate effectively across 

cultures. 
●​ Consider the needs of non-native English speakers. 
●​ Encourage culturally sensitive communication practices in all regions. 
●​ Promote equitable participation by individuals from diverse linguistic backgrounds. 

6.​ Imagery and Portrayal 
WFDF shall strive for fair and balanced representation in all visual and media content. 
Communications should: 
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●​ Focus on athleticism, sporting prowess, achievement, participation, leadership, and 
community engagement. 

●​ Avoid sexualized, stereotypical, or objectifying portrayals. 
●​ Avoid unnecessary focus on physical appearance, looks, clothing, or intimate body 

parts, especially if unrelated to performance. 
●​ Reflect diversity across gender, geography, race, ethnicity, age, ability, and playing 

divisions. 
●​ Ensure equitable visibility and coverage across all divisions and disciplines. 
●​ Promote positive and respectful representation of all members of the flying disc 

community. 
●​ Ensure the quality of production, coverage, and presentation is equal for all 

divisions, genders, and disciplines. 

7.​ Coverage, Interviews, and Commentary 
WFDF is committed to ensuring equal visibility and respect for all its members, regardless 
of gender or division. WFDF will strive to: 

●​ Ensure equal airtime, coverage, and exposure are devoted to all divisions and 
genders in broadcast, print, and digital activities. 

●​ Promote consistency and quality in coverage for all events, avoiding the implicit 
framing that one gender's sport is the "norm." 

●​ Avoid gender-driven questions or statements during interviews and commentary. 
●​ Ensure commentary teams and interviewers represent a mix of genders and 

backgrounds and inject the same enthusiasm, professionalism, and interest when 
covering all divisions and genders. 

●​ Inject the same enthusiasm, interest, and professionalism into commentary and 
interviews, irrespective of gender, avoiding the implicit framing that one gender's 
sport is less exciting than another. 

●​ Offer athletes media training opportunities to prepare them for interviews, focusing 
on branding and the ability to pivot questions to center sport and performance. 

●​ Work with event organizers to ensure competition schedules are balanced and 
avoid depicting women's or other underrepresented divisions as an "opening act" 
or competing during limited-coverage time slots. 

8.​ Translation and Accessibility 
WFDF recognizes that English serves as its primary working language while acknowledging 
the multilingual nature of its global membership. WFDF will: 

●​ Promote the use of Plain English in official communications. 
●​ Prioritize translation of key documents and communications where feasible. 
●​ Establish guidelines for multilingual communication and interpretation services. 
●​ Consider accessibility needs, including readability, visual presentation, captioning, 

and alternative formats. 
●​ Encourage practices that improve understanding and participation for individuals 

with varying language proficiencies. 
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9.​ Implementation and Monitoring 
WFDF will ensure compliance through ongoing content audits, inclusive resources, and 
training. Staff and organizers should use the implementation checklist to verify gender 
balance, imagery focus, and accessibility (including Alt-text) before publication. 

9.1.​ Implementation Checklist 

To ensure alignment with this policy, staff and event organizers should verify the 
following before publishing content: 

●​ Gender Balance: Is the content balanced in terms of representation, 
airtime, and subject matter? 

●​ Language: Does the text avoid gender stereotypes and bias? 
●​ Imagery: Does the visual content focus on athleticism and performance 

rather than aesthetics? 
●​ Inclusivity: Have diverse voices and expert sources been utilized? 
●​ Accessibility: Does the content include descriptive alt text for all images? 

9.2.​ Specific Review Mechanism 

WFDF will implement an ongoing content audit to monitor adherence to this Policy. 
Tracking content output provides factual data to benchmark representation, raise 
awareness of bias, and define concrete actions, including the following: 

●​ Visibility and Coverage: Measure gender balance of stories 
(subjects/sources) and images (focus person's gender). Measure video 
speakers, live streams, and experts quoted. 

●​ Narrative and Wording: Categorize content by subject and narrative (e.g., 
Performance, Success). Evaluate the emotional composition of imagery 
(action-dominated vs. objectified) and ensure language avoids gendered 
terms. Develop a consistent coding scheme. 

●​ Share of Voice and Storytellers: Measure the gender balance of experts, 
spokespeople, and content production teams. Seek diverse voices where 
gaps exist. 

Version Control 

Version Date Approval Notes 

1.0 2026-07-18 Board 
Initial document creation addressing the 2028 
Strategic Plan. 
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